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Office Paper Recycling Facility at Auburn VPS Project Takes Shape 


Public ceremonies for the Aubum 
(Me.) Virgin Pulp Substitute (VPS) 
Project were held July 14th to com- 
memorate the beginning phase of 
construction of the $65 million dollar 
office wastepaper recycling plant. 

The facility, which is scheduled 
forcompletion during the summer of 
1995, will be engineered and con- 
structed by Stone & Webster Engi- 
neering Corporation, operated by 
S&W Operating Corp. and owned 
and managed by S& W Development 
Corp. 

Many dignitaries attended and 
spoke about the history of siting the 
project in Maine, the 200 union jobs 

iing.the construction phase.and 30... 
permanent jobs once it goes into pro- 
duction, the first of its kind collabora- 
tive agreement significant environ- 
mental and economic benefits to the 
L-A area and the State of Maine. 

Bruce C, Coles, President and 
Chief Executive Officer, Stone & 
Webster, Inc., spoke about the 
corporation's commitment to the 
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project and the’ cooperative spirit of 
the Maine Building Trades Council. 
Coles, aM.S. degree Civil Engineer- 
ing graduate of University of Maine, 
was especially proud of the joint col- 
laboration of his corporation and the 
Trades Council that unites both enti- 
ties in a unique collective bargaining 


Pact puts pay in risk pool 


Editor's Note: This article is a condensed version explaining the 
Project Equity Account Trust (P.EA.T.) agreement between Maine's 
Building Trades Council and Stone & Webster Engineering Corp. that 
is being used during the construction of the Auburn Virgin Pulp Substi- 
tute Project and is believed by the parties to be the first of its kind in the 
industry. This is a reprint froma national news report published weekly 
by Construction Labor Report, The Bureau of National Affairs, Inc., 


Washington, D.C. 


In an innovative project labor 
agreement, building trades unions in 
Maine have agreed to set aside 10% 
of the wages of craft workers on a 
paper recycling plant until project 
completion milestoneshave been met. 
The withheld wages will be placed in 
a pool of risk funds that may be used 
to pay for cost overruns caused by 
poor labor-management perfor- 
mance, 

The agreement is part of a labor- 
management effort to bolster union 
construction in a state that has seen 
open-shop employers moving in on 
the pulp-and-paper market. Stone & 


Webster Inc., New York City, is both 
the developer and contractor on the 
160-million plant, which will be in 
Aubum. Itwill convertoffice paperto 
a virgin pulp substitute. 

The trademarkedname of the pact 
is the Project Equity Account Trust 
Agreement. Stone & Webster sug- 
gested the plan to the Maine State 
Building and Construction Trades 
Council and local unions after the 
company had prepared to use-it on 
two prior projects that never came to 
fruition. 

Continued on Page 16 
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agreement called "Project Equity 
Account Trust" (P.E.A.T.) Agree- 
ment. (See story below.) 

When the project is fully opera- 
tional it will produce about 200 tons 
of deinked pulp for sale to paper 
making manufacturers including ex- 
isting mills in Maine. In comparison 
to conventional processes for pro- 
ducing fully bleached chemical pulp, 
VPS requires less heat and electrical 
energy, less fresh water and generates 
less wastewater. Foreachton of "pulp 
substitute" produced, about one and 
one quarter tons of waste paper are 
removed from the office wastestream 
andacorresponding amountof wood 


can beleftstanding in Maine's forests?“ 


This plant will notuse chlorine for 
bleaching the paper. Bleaching is a 
source of dioxin, a highly toxic pol- 
lutant found in many of Maine's riv- 
ers. 
Although there are numerous 
plants nationwide and in Maine that 
recycle old newspapers, only a hand- 
ful of facilities use office (white pa- 
per) waste to make a pulp substitute. 
It is estimated that a typical office 
worker generates 160 poundsof waste 
paper yearly. 

David Savage, President of the 
Maine State Building and Construc- 
tion Trades Council, spokeabouthow 


David Savage 


the Trades Council hasa". ..success- 
ful history ofalmost $3 billion dollars 
worth of construction for the pulpand 
paper industry in the state of Maine in 
the last 20 years... Under the State of 
Maine Project Agreements... with 
zero lost time due to labor disputes 
and a record of on-time and under 
budget performance." The fourteen 
affiliated unions signatory to this 

Continued of Page 16 


September 5th 


BIW Machinists Approve 


3-Year Contract by 2/1 Margin 
Machinist Local S6, Bath Iron  eptnorthisnegotiatingprocess, there- 
Workslargestunion, votedFriday(8/ _ fore, there is no other similar system 

19/94) to approve a new three-year _‘for progress to be measured. 
contract by a 2 to 1 margin. Nearly The goal is to enable BIW work- 
91% of the 5,300 members voted for €r8 and managers, by working coop- 


jobsecurity, restructuring of thecom- 
pany and sweeping changes in jobsat 
the yard. 

The most controversial issue in 
the contract, which took five months 
to draft by a joint committee, centers 
on the "Teaming" concept. This ap- 
proach requires managers to give up 
some of their decision-making power 
toworkers whoin tum will berespon- 


_Sibleforleamingandperformingnew. 


job skills as well as training other 
workers to do their old job. Pay raises 
will relate to whether and how well 
each worker carries out these new 
responsibilities. 

The team concept is contrary to 
decades of shipbuilding traditions, 
which leaves many workers suspi- 
ciousofjobcross-training,anduncer- 
tainty about what happens after the 
three-year contractends. Much of the 
language and details will be worked 
out by the joint negotiating and re- 
view teams while the contract is be- 
ing implemented. They will be ap- 
pointing permanent area governing 
committees and acontract interpreta- 
tion team composed of ten members. 
Six of that group will come from 
among the two original teams, two 
willcome from managementand two 
more from the union. There is no 
other shipbuilder using the team con- 


eratively,tocompetemoreeffectively 
in the commercial shipbuilding mar- 


’ ket through improvement in job flex- 


ibility quality craftsmanshipandcom- 
petitiveness of commercial products 
produced by BIW. 

Therearemany detailsabouttrain- 
ing and other aspects of the "Team- 
ing" approach that have yet to be 
mastered and shared that leave many 
union workersuneasy.Consequences 
have to. bé Assessed ‘while risk re- 
mains in the air. The sound margin of 
approval for thecontract bears out the 
workers desire for job security rather 
than going out on strike and a future 
that definitely will bring change in 
seniority and in the way work has 
been carried on in shipbuilding for 
over a century. 

Also affected by these changes 
are the members of Machinist Local 
S7, the administrative and clerical 
union at BIW, who voted Friday (8/ 
26) to also approve a new three-year 
contract with the same language on 
"Team Concept" that Local S6 previ- 
ously approved. Local S7 represents 
447 members who provide clerical 
support, payroll, billing andadminis- _ 
tration of the various trades repre- 
sented by Local S6. 

Conversion, costs and competi- 
tiveness are the driving forces in 
today's markets that require major 
adjustments for companies and their 
workersas they bothstrive to survive. 


Pres. Clinton Will Visit 
Maine on Labor Day 


President Clinton is tocelebrate 
Labor Day in Maine and attend one 
or two events during his mid-day 
visit. It is assumed that his plane 
will land at Brunswick Naval Air 
Station around 10:00 a.m. and de- 
part around 1:30 p.m. 

In the meantime, the President 
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will visit and speak at Bath Iron 
Works in recognition of the newly 
approved, 3-year contract (see ar- 
ticle above). Later, if time permits, 
he may attend a legislative picnic 
for Democrats in Augusta hosted 
by Joseph Brennan, Democratic 
Candidate for Governor of Maine. 
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DUKE DUTREMBLE 
WILL FIGHT FOR WORKING FAMILIES 


81 % Labor Voting Record 

Passed Maine's Family Leave Bill 

Saved the Maine Health Care Program 

Raised the minimum wage 

Led the fight for Jobs as Maine Senate President 


DUKE 


DUTREMBLE 


CONGRESS 
HE GETS THE JOB DONE ! 


LABOR ENDORSEMENTS TO DATE 


@ACTWU @ILA - Local 861 @ME AFL-CIO COPE @ME State Assn. 0 
Letter Carriers @ME State Building & Construction Trades Council @ME 
State Employees Assn. @ME State Nurses Assn. @Portsmouth Federal 
Employees Metal Trades Council @Service Employees Int'l Union 
© Transportation-Communications Int'l Union ®Transport Workers Union 
@United Food and Commercial Workers Int'l Union @United 
Transportation Union 


Paid for by Dutremble For Congress, Nancy Kelleher, Treas., (207)774-DUKE. 


You Don’t Say... 


We warmly welcome ‘‘letters to the Editor’? to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
+ sters, Those not: published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 
Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don’t Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address. 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No. This Information will 
be helpful in checking 
and keeping our records 
sstraight. 


NAME . 


City State 
PRESENT LOCAL UNION NO, 
OLDADORESS .. . 


Ghy. 2 2. Stale "Zip Code 
FORMER LOCAL UNION NUMBER ......2 0. 
Mak To: Circulation Department, Labor Record, P.O. Box 1523, 
‘Windham, ME 04062 


 yow have changed 
local unions, we must 
have numbers of both. 


2 
3 
g 


_$10 CASH! 
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LABOR DAY 1994 


By Charles O’Leary 
President Maine AFL-CIO 


Like everything else in our fast- 
paced and fast-changing world, La- 
bor Day has changed. We no longer 
have the mass meetings and parades 
that marked Labor Days of the past. 

These changes, along with the fact 
that labor unions represent a smaller 
percentage of the total labor force, 
have led some editorial pundits to 
predict that we are going the way of 
dinosaurs. But, contrary to their 
wishes, organized labor is far from 
ready to roll over and die. 

As an organization, as a “union of 
unions,: we are deeply engaged in 
striving to meet the same challenges 
that face our social structure, our de- 
mocracy and indeed the world itself. 
One has only to glance at any issue of 
the daily newspaper torealize thatitis 
notorganized labor alone thatis being 
challenged by change. We are all 
challenged in our jobs, in our family 
relationships, inourcommunitiesand 
in the political life of our nation, 

Unfortunately, unions, the media 
and our society all focus the largest 
part of their attention on the immedi- 
ate present. We cannot dwell in the 
past but neither can we forget the 
achievements or the lessons of his- 
tory. 

Labor Dayis, in part,atimeforusto 
put aside for a moment our most 
immediate problems, our victories 
and our defeats and take a more 
thoughtful view of both the past and 
the future. 

When we look back, we realize that 
our struggle has lasted for moe than 
100 years. 

In1896SamuelGomperstoldwork- 
ers that they belonged toa union, not 
only to gain benefits and better work- 
ing conditions, but also to "fight for 
the full enfranchisement of labor. 
Gompers meant not only the right to 
vote... not only the power to affect 
legislation . . . but also the right to 
bargain for and to get fair, safe, equi- 
table conditions of work. 

Weshouldnot forget thatorganized 
labor has led the way for more than 

100yearsinalong listofschievements 
that have helped shape a better soci- 
ety for all workers. 

Lest readers think this is a self- 
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serving statement, letme quote from 
a 1988 Labor Day editorial in the 
Portland Press Hertald written dur- 
ing the bitter strike at Jay. 
"Organized labor has played a vital 
role in the development of this coun- 
try and the benefits enjoyed by all 
workers, whether union-affiliated or 
not. That role ought not to be forgot- 


ten. 


: 


Charles O’ Leary 


"When the first Labor Day was 
celebrated just overacentury ago, the 
averagemanufacturing workereamed 
20 cents an hour for toiling 10 hours 
aday, six daysa week. There wereno 
minimum wage laws, no overtime 
provisions, no workers compensa- 
tion, unemploymentinsurance, health 
programs or retirement plans. 

"The union movement changed all 
that. It improved the standard of liv- 
ing for the majority of Americans - 
and made both business and labor the 
better for it. 

"That's what we celebrate today," 
concluded the editorial. 

And, I feel, that this is nothing but 
the truth. : iss 

It is easy in these difficult times to 
become discouraged. When we lose 
the battle over NAFTA and when we 


- 


lose the fight in Congress to prevent 
workers being fired when they exer- 
cise their legal right to strike, it is 
discouraging. 

But we must not let these defeats 
obscure what we have already ac- 
complished. We must not forget that 
organized labor is now, and has been 
for 100 years, the cutting edge of 
social and economic improvement 
for every working man and woman - 
unionized or not. 

All workers benefit when the mini- 
mum wage goes up. All workers 
benefit from the right to-know about 
hazardous chemicals in the work- 
place. All workers benefit from a fair 
and efficient workers compensation 
system. Andall workers benefit from 
ahost of other changes that have had 
the strong and vital support of orga- 
nized labor including such things as 
family leave, the creation of OSHA, 
plantclosingnotification, better train- 
ing and education opportunities, pro- 
tectionagainst polygraph testing, anti- 
discrimination legislation, pension 
protection and others, 

Now it is very nice of someone in 
the media to write an editorial like the 
one I quoted from, although it hap- 
pens on the average of only about 
once every ten years - and in some 
publications, never, 

But what they have more trouble 
dealing with is the fact thatorganized 
labor is still alive, still active and still 
on the cutting edge of every major 


social and economic battle in this . 


state and nation. There are many or- 
ganizations devoted toasingleareaor 
a single purpose but none have the 
very broad-based purpose of improv- 
ing all aspects of the lives of working 
men and women, 

Continued on Page 9 
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David Paul, Jr., B/M 


On August 5, 1994, a tentative 
agreement was reached between the 
IBEW telephone locals in New En- 
glandand NYNEX. After many long 
months of bargaining, the IBEW lo- 
calsunanimously recommended tak- 
ing this contract out for ratification. 
Some contract highlights are: 

~-Job Security Letter — no layoff 
or loss of compensation for regular 
employees as a result of company 
initiated process change 

-~- Retirement Incentive -- 6-6- 
$500 will be offered to all eligible 
employees during life of agreement 


— Force Adjustment Plan -- al- 
lows us to balance work force in 
Maine, keeping Maine jobs for Maine 
people beforeany New Englandrear- 
rangement 

-- Wage Zone -- retained 3 wage 
zones with upgrades, Bangor 1-1-95, 
Lewiston 8-4-96, Waterville and 
Augusta 8-3-97 

--Broad Band Agreement--guar- 
antees this new work for our mem- 
bers 

-- Employee Development/De- 
gree Program — training on the job for 
our members 

-- Enhanced educational Leave -- 
up to 2 years leave of absence and up 
to $10,000/year tuition assistance 

- Health Care -- new managed 
carenetwork side by side with present 
medical expense plan, employee's 
choice 

~- Wages -- wages in all job titles 
will be revised to upgrade one pen- 
sion band, minimum of $5.00 per 
week 1-1-95 

1995 4% 
1996 3.5% 
1996 3% 

— Upgrade -- SSC and Clerical 
--temporary operators with 
NCS date prior to 1-1-92 
reclassified to regular full 

— TRG -- returned to plant con- 
tract 

I want to thank all our members 

- for their patience and support during 
this long and difficult process. It was 
this support that made it possible to 
bring back a contract with job secu- 
rity and without diminishments. 

In closing, it is important that our 
members and all labor realize that by 
supporting each other and those who 
support us we can accomplish much, 
I urge you when voting this fall to 
support labor candidates endorsed by 
the Maine AFL-CIO and Local 2327 
LB.E.W., including Tom Andrews 
for U.S. Senate, Joe Brennan for 
Governor, Dennis Dutremble for 
Congress(1stDistrict), John Baldacci 
for Congress (2nd District),andother 
local candidates. If you have a ques- 
tion about a candidate in your area, 
you can check with the Maine AFL- 
CIO at 947-0006. 


MAINE BUILDING 
TRADES ASBESTOS 
SCREENING PROGRAM 


In October, 1994, the Maine Build- 
ing Trades will begin an asbestos 
screening program. At that time, the 
law frim of McTeague, Higbee, 
Libner, MacAdam, Case & Watson, 
counsel forthe Maine Building Trades 
Council will be holding asbestos in- 
formational meetings at different lo- 
cations in the state. The purpose of 
these meetings will be to discuss the 
various laws applicable to asbestos 
exposure and the asbestos screening 
program which will be administered 
over the following several months. 
Members who have lawyers who 
have brought claims against asbestos 
manufacturers and distributors but 
who have not brought workers’ com- 
pensation ‘claims for their asbestos 
exposure should also attend, for they 


may be entitled to benefits under the , 


Maine Workers' Compensation Act. 


Building Trades members who are 
45 years old and who have worked at 
least 20 years in the Building Trades 
will be eligible for the screening. 
Retireesarealsoeligibleforthescreen- 
ing. The age and the 20 year work 
experience requirements were cho- 
sen because of the prevalent latency 
period for asbestos related diseases. 
Normally, there is at least a 20 year 
period of time between an asbestos 
exposure and the development of an 
asbestos-related disease. 

Those Building Trades members 
who participate in the screening will 
beabletoundergoanextensivephysi- 
cal evaluation to determine whether 
they have an asbestos related disease 
or other physical condition requiring 
medicalattention. Members will have 
a choice of having their evaluation 

Continued on Page 16 


With Best Wishes 


to Maine’s 


Working Men and Women 


George J. Mitchell 


Authorized and paid for by the Mitchell for Senate Committee 
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109 Years of Service 
With the Public in 
Maine, N.H. and Vermont 


WE, Ws BIND S3Co, 
Mill and Industrial Supplies 
79-85 COMMERCIAL STREET 


Portland, Maine 
EST. 1885 


Mill and Industrial Supplies! 


W.L. Blake & Co. has grown In the Industrial supply business to be 
one of Maine's oldest and largest distributors. Maine industries’ 
trust and faith in W.L. Blake & Company has made this possible. 


° U.S. STEEL PIPE 
° PIPE FITTINGS 
° P.V.C. PLASTIC 
° FITTINGS 
° FASTENERS 
° VALVES 
° TOOLS 


Mailing address: P.O. Box 579 — Portland, Maine 04112 


— Maine Wats Line: 1-800-442-6760 — 


Allied Health Sciences, 


a 

efi Co Tech, Hotel/Restaurant 

73 Management, Nursing, 
Pe. Law Enforcement, 

\&- Machine Tool, Heating, 


Air Conditioning, 
Wastewater treatment, 
Plumbing and more! 


SOUTHERN MAINE 
TECHNICAL COLLEGE 


You always do better at Pomerleau’s 
— your savings store! 
Corner of Bridge & State Streets, Augusta 


“Your Job Tomorrow is Our Job Today” 


Electronics, Construction, 
Drafting, Marine Biology, 


Automotive, Landscaping, ps 
Electrical, Marine Science, (7: 


Choose from over 25 technical college programs 
low tuition / financial ald available 
over 90% graduate placement rate 


APPLICATIONS NOW BEING ACCEPTED 
767-9500 S.M.T.C., South Portland, ME 04106 


IN--STATE TOLL-FREE 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Frl. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 


Third Party Liability Often Overlooked 
in Construction Injuries 


by Ralph L. Tucker 
Contributing Correspondent 


Workers’ Compensation benefits 
for injured workers were cut by the 
Legislature in 1933, and we are now 
seeing the results of these cuts on 
seriously injured workers and their 
families. Because -workers’ comp 
will not cover full future wage 
losses, some workers are using up 
their life savings, going on welfare 
or depending on relatives to survive. 

More and more, injured workers 
cannot rely on workers’ compensa- 
tion alone, and must turn to Social 
Security Disability, unemployment 
ingurance, private retirement pen- 
sions and other sources 10 supple- 
ment or replace what should be 
covered by worker’s compensation. 

Because worker’s comp benefits 
levels do not fully replace wages lost 
due to injury, and do not compen- 
sate at all for pain and suffering, in- 
jured workers and their represen- 
talives should not forget 10 check 
each serious accident for third party 
liability. 

The term “third party’? means 
someone outside the employer- 
employee relationship. When the 
employer buys workers’ comp in- 
surance coverage, employees are 

barred from suing the employer by 
the “exclusive remedy” section of 
the Workers’ Compensation Act. 
Thus, the employer only has to pay 


Phone: 626-3500 


1-800-556-0002 
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Sérvice’ Department. 


Maine’s largest independent 
Electrical materials supplier. 


STANDARD ELECTRIC Co. 
Since 1946 


limited workers’ compensation 
benefits no matter how negligent or 
careless the employer may have 
been, and no matter how seriously 
the employee has been hurt. How- 
ever, when the accident is caused by 
someone else, there is no such bar 
to a lawsuit against the ‘third 
party.”” 

If the injured worker can show 
that negligence by the third party 
caused the injury, damages for pain 
and suffering and for full future 
wage losses may be claimed. The 
availability of a jury to estimate and 
award damages is also possible. In 
cases with clear negligence and 
serious injury, a third party’s liabili- 
ty insurance may have to pay the in- 
jured worker, and spouse, far more 
than workers’ compensation. 


Ralph L. Tucker 


A third party suit is not always 
possible. For example, if the acci- 
dent is caused by fellow employees 
of the injured worker, working for 
the same employer, such co- 


Continued on Page 9 


MAKING GOLF WORK 


The Infamous Slice! 


By Reg Grant 
Contributing Correspondent 


With fall close at hand, our golf 
games are most likely where they're 
going to be as we finish out the sea- 
son. Wehave purchased all the stroke 
saving equipment our credit cards 
can handle, helped support the ban- 
ner year at our local driving range, 
and have every tip from the golf 
magazines sitting on the shelf in your 
bathroom and the dogged-eared ones 
atthe golf course. Then where did we 
go wrong? Being like most golfers 
wetry anewpiece ofequipmentortry 
"the" golf tip and "wow" we see a 
difference in our game. We leave the 
course with that wonderful feeling 
that finally we have solved that ever- 
haunting problem and that tomorrow 
we will once and for all bring the 
game down to its knees. Tomorrow 
arrives and time drags as we can not 
wait to get our hands on a golf club. 
Upon arriving at the course with the 
greatest of expectation, we cruelly 
discover that there has been some sort 
of a trick. The key to yesterday's 
successhas somehow vanished. Ifit's 
any solace, rest assured that every 
aspiring golferhashadasimilarexpe- 
rience, The simple truth is that equip- 
ment and golf tips in general have a 
very short life when it comes to long- 
term golf improvement. With this bit 
ofreality therapy, letmetry tobrighten 
your golf game with some of golf's 
geometry. 

I firmly believe that the golfers 
that have the most fun at the course 
are those that have stopped chasing 
the pot of gold at the end of the golf 
rainbow and, instead, they maximize 
what they can out of the game that 


. they most often bring to the golf 


course. With thatsaid, let's try to focus 
on the most common ball flight in 
golf--the slice. You hit the ball rea- 
sonably square, butithas thatdreaded 
tail that takes the ball to the right of 
your target line. It can be extremely 
disconcerting on the golfcourse to hit 


Reg shows his 7 year old son, 
Cale, some finer points. 


asolid drive and find that itends up in 
trouble because of the tailing at the 
end of the shot. What's wrong with 
playing the slice to your advantage? I 
say absolutely not a thing. Instead of 
hourstrying tochange this or that grip 
or stance, let's really make it simple. 

The fairway is the landing area. 
We need to break it into thirds. Keep 
this in mind as I relate to a very 
common golf fault. The golfer that 
slices (fades for you "white collar" 
guys) almost always tees the ball up 
as farto the left of the teeing area as is 
humanly possible. This may seem to 
bethe logical adjustmentto make, but 
it is the exact opposite of what you 
want to do. The absolute proper spot 
isas far right of the tee box as youcan 
get. If you break the fairway into 
thirds, you should try toselecta target 
line that aims for the left third of thé - 
fairway. Your ball flight will travel 
reasonably straight towards the left 
third of the fairway. Your results will 
depend on the extent of your tail. This 
isnota golf tip. This is rock solid golf 
course management that will maxi- 
mize your ball flight and in tum your 
golf fame. It's important to get good 
instruction fromall sources and to use 
good equipment, but while you are 
improving, make your ball flightwork 
for you. You will definitely have a 
great deal more fun at the course. 

Reginald Grant is a member of 
Gorham Country Club andplays toa 
4 handicap. Heisa guidance counse- 
lor at Portland High School and a 
member of the Portland Teachers 
Association, M.T.A.andN.E.A. 

Grantis solely responsible for the 
content of this article andmore infor- 
mation may be obtained by calling 
892-2339, 
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Business Manager's Report 
By John Griffin 
Financial Secretary 
Richard McCrory 

Atthe first meeting in July, the 
new Officers were swom in and a 
large tum out was present. 

Work in the area is very slow, 
butwithhelp from Commercial Weld- 
ing,Grosso,and Coastline, afew men 
have gone back to work. Maine Yan- 
keehadan emergency shutdownJuly 
16th and we have 11 men there. 

Iam presently trying to negoti- 
ate with Rust Engineering in 
Fitchburg, Mass. to do 65,000 ft. of 
stainless steel piping here in Portland 
forarecycling plant job in Fitchburg. 
I will have more information at the 
August meeting. 

Irecently met with Dan Caputo 
at Douglas Brothers and weaverteda 
lay off, by having a 2,200 man hour 
job sent from Georgia back to Port- 
land. We agreed to.work for 90% of 
full scale and no annuity for this one 
jobonly. This saved 8 to 10 jobs. The 
» ‘shdép Will now go from 3 days 4 week 
to 5 days a week and will re-hire 8 
men this week. 


Brother Seth Ridlon passed 
away in Florida on June 20. He was 
81 years old. 


Brother Harold French is at 
home after recently being in the hos- 
pital. 

Any member who knows of 
another member whoissick or hospi- 
talized can notify the sick committee 
by contacting either John Griffin or 
Dick McCrory. 

New Look For Meeting Room 

Themeetingroomatthe Union 
Hall has been rearranged to provide a 
differentseating arrangement, allow- 
ing members to be closer to the front 
and creating a better business atmo- 
sphere arrangement. 


Mai Credi 

Lawn maintenance during the 
pastmonth wasdone by John Griffin. 
Interiorcleaning andrearmaging was 
done by John Griffin and Jack 
Norburg. 


Our local By-Laws have been 
printed in new books which have all 
thelatestchanges. Theyarenowavail- 
ablein the Union Hall to any member 
who would like to have one. 
Trustee Change 

Business Manager, John Griffin, 
is now a trustee for the Health and 
Welfare, Annuity, and Apprentice- 
ship Funds. This change has been 
done to comply with section 2(d) 
paragraph 1 of our Local Union By- 
Laws. 

The other trustees for these funds 
remains unchanged until a new elec- 
tion is held which will be 6 months to 
a year after the election of officers. 
This is stated in section 4(h) Para- 
graph 1 ofourLocal Union By-Laws. 

Currently the other members are 
servingas fundtrusteesare, for Health 
and Welfare and Apprenticeship 
Training, Bill Demmons and Luke 
Franco, for the Annuity, Danny 
Pickering and Ed Miller. 
Labor Day Holiday 

The next holiday to be observed 
by Local 217 as stated in the working 
agreement will be Labor Day, Sep- 
tember 5. 

IRS Tax Hint 

Good record keeping can prove to 
be a big help at income tax time. 
Members who are unemployed and 
drawing unemployment are required 
to fill out the weekly card listing 
contacts where work was looked for 
in person. Mileage to these listings 
can make a substantial tax write off. 


“THe beldwarticle on this subjectis * 


taken from the Wall Street Jounal. 

JOB-HUNT COSTS are tax de- 
ductible~sometimesevenif youdon't 
get hired. Andrew Sherwood, chair- 
man of Goodrich & Sherwood Co., 
says outplacement agency fees, re- 
sumecosts, stationery, postage, trans- 
portationtointerviews, teleph9necalls 
and publications bought for the job 
hunt are all deductible — if you have 
losta job. Expenses to changecareers 
ortogetemployment for the first time 
aren't deductible. 

t 

Withtheemploymentratelow itis 
extremely important to keep our ex- 
penses low. When mailing dues, 
please include a self-addressed 
stamped envelope. 
Why A Union 


The below article taken from the 
front page of a Wall Street Journal 


With Best Wishes 


Working Men and Women 
U.S. Representative 


Tom Andrews 


Paid and Authorized by Friends of Tom Andrews 
Geoff Gattis, Treasurer, P.O. Box 4400, Station A, Portland, ME 04101 


shows an example of the need for a 
union to protect workers rights. 

CHICKADEES: The Laborers’ 
Intemational UnionofNorth America 
recently stepped up its organizing 
efforts and won a big election. It 
unionized 1,000 chicken-plant work- 
ers in Mississippi. The workers com- 
plained that they needed a doctor's 
note to use the bathroom more than 
three times a week. Plus, they said, 
they had to pay 10 cents per cup for 
clean drinking water. 
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mn What Is a 
current issue of the Annuity Ain ° 
Focus which is sent out from MFS/ Trillion Dollars? 
SUNLIFEwiththesemi-annualstate- | If you spent $1,000,000 
ae saab ego on i anhour, 24 hours a day, 
to stick wii when prices drop, ‘ 
Phcks caries of is pablicetion acc 365 days a year, it would 
available in the Union Hall for any | take you 171 years--ever 


member who did not receive one or 
has misplaced his and would like 
another one. 


since Napoleon died-- to 
spend $1.5 trillion. 

The U.S. government spends 
$1.5 trillion each year. 


HAVE ANICE 


we 


TO ALLTHE WORKING 
MEN AND WOMEN OF MAINE. 


We especially want to recognize the hard-working men 
and women of IBEW Local #1837 and wish you all a 


leisurely Labor Day Celebration'94. 
Many thanks from all of us at CMP 


we 
gy 


CENTRAL 
MAINE POWER 


Energy Service that 
Works for Maine 
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Labor Day Greetings 
From Your 


SM 


BSak 


At your convenience. 


WARNACO 
MEN'S APPAREL 


Manufacturers of Hathaway 
& Christian Dior Dress Shirts 


Quality Shirts 
Since 1837 


WATERVILLE 


JOHN F. BALDACCI 


For 


U.S. Congress 2nd District 


“Working together openly 
and honestly we can be 
successful.” 


Authorized and paid for by Baldacci for Congress, 
Robert Rosen, Treas., 96 Harlow St., Bangor, ME 04401 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


I visited the job site of the Aubum 
recycling plant. I met with Bob 
Trainham, piping superintendent for 
Stone and Webster. He said he will 
soon be putting on pipefitters. He has 
BretTedescoasmasterplumber. They 
willnotbeusingchlorinein thebleach- 
ing process. 

Hil Marin was planning a feed of 
sweet com, but when he went out to 
pick it, the raccoons had cleaned out 
the patch. Dave Spencer livesnearby 
and deer got into his garden. The 
Thomcraf Sanctuary isnearby which 
is a habitat for such game, 

Brother Harold Stephenson died 
July 5, 1994 at Moscow, Maine. He 
was a long time member, He was an 
excellent welder. Our sincere condo- 
lences are extended to his devoted 
family. 

Labor Day -- A Holiday for all 
working people. 

The next meeting of Local 783 will 
be Friday, September 9, 1994, 


Bruce King, Business Agent for 
Local 621, has been promoted to 
President-General Agent for the 
Northern New England District 
Council of Carpenters (NNEDCC). 
Throughout the seven years that he 
was our Agent he maintained a 
pleasant attitude, regardless of the 
situation, and always treated the 
people that he was dealing with fair- 
ly and honestly. He worked far 
beyond the job requirements to see 
that our craftspeople gained as 


‘Carpenter’s Local 320 


Allen D. Wyman, Bus. Agent 


As of this writing I've completed 
my 6thweekas Business Representa- 
tive of LU #320. It's been good buta 
challenging experience so far. The 
support has been great from themem- 
bers of LU #320 as well as from the 
other locals. I would like to take this 
timetocongratulateand welcome the 
new Executive Board members of 
this local. If we all work as a team 
were going to make some great ac- 
complishments in the coming future. 

The work situation locally has been 
slow but am having some success at 
getting work forourmembersin other 
states, I will continue to work hard at 
getting jobs. We do have some work 
coming soon locally butyetnotnearly 
as much as I would like to see. 

Congratulations to Bruce King on 
his new job as President-General 
Agent of the N.N.E._D.C. of Carpen- 
ters & Joiners of America. I'm sure 
he'll do a great job for us all. Also 
congratulations to Dave Laddand his 
new bride Kathleen on their wedding 
Aguust 13, 1994. Best wishes to you 
both from all of us. 

There will be a memorial dedica- 
tionceremony forMr. Neil Hapworth 
inhishonoron Sept. 15, 1994at 11:00 
a.m, at the Apprenticeship & Train- 
ing Center in Dover, N.H. 


cated to Mr. Hapworth for his great 
leadership and many years of service 
tothe United Brotherhood of Carpen- 
ters and Joiners of America. Neil 
started out as Business Representa- 
tive of L.U. 320 then became the first 
General Agent of the NNE.D.C. of 
Carpenters and finally becoming an 
Intemational Representative to the 
General President. 
Inclosingasthe New BusinessRep. 
of L.U, #320 I will be going to the 
George Meany Center forLaborStud- 
iesin SilverSpring, Marylandthe week 
of August 22nd, 1994. I'm looking 
forward to the education I'll be get- 
ting, as well as meeting a lot of new 
Business Agents and people. 


Carpenter’s Local 621 


Andrew T. Clark, III 


much work as possible. He is 
politically active, works hard for his 
community and gives his time, in 
any way that he can, to help further 
any cause that is good for the union 
and the people of Maine. Bruce will 
continue his selfless way of work- 
ing, as he takes on this new and 
greater challenge, because he knows 


-McTeacue, Hicsee, Lisner, MacApam, Case & WATSON. 


Auto Accidents = Personal Injury 
Disability Discrimination Cases 
Workers' Compensation Labor Law 


We fight for Maine's workers 


Counsel for Maine AFL-CIO 
*Free Consultation, Local Meetings 


Toll Free 


1-800-482-0958 


Four Union Park - Topsham, ME 04086 


Patrick N. McTeague ® G. William Higbee @ Maurice A. Libner © James J. MacAdam @ James W. Case 
© Thomas R. Watson @ Jeffrey L. Cohen @ Wayne W. Whitney @ Janmarie Toker @ Maureen E. Dea 
© Jeffrey N. Young @ Kevin M. Noonan @ Ralph L. Tucker, Of Counsel 


Business Rep. (Protem) 


no other ‘way. If improvements can 
be made he will find a way to make 
them happen. We are all going to 
miss him as our Agent, but are 
looking forward to working with 
him as President-General Agent of 
the District Council. 

Local 621 will have an election, 
on October first, to fill all vacant 
official positions, There will be a lot 
of good people running for these 
offices and I hope that all of our 
members will take the time to vote 
their choice. 

| would like to take this oppor- 
tunity to thank Roger Perron for his 
many years of service as General 
Agent of the NNEDCC and wish 
him the best of luck in his new posi- 
tion as Agent to the President of the 
United Brotherhood of Carpenters 
and Joiners of America. 

Happy Holiday to all Union 
members and their families and 
thank you for maintaining your 
Union membership throughout 
these tough times. By working 
together we will make things im- 
prove. 

BE AMERICAN, BUY 
AMERICAN, KEEP AMERICA 
WORKING. 


HAPPY 
"61st" 


BIRTHDAY 
GEORGE 
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Northern New England 
District Council of 
Carpenters 


The NNEDCC held it’s annual 
convention in Portland on July 
30th, 1994. Delegates from the 
United Brotherhood of Carpenters 
and Joiners of America six locals in 
Maine, New Hampshire and Ver- 
mont (#s 320, 407, 621, 625, 921 & 
1487) participated. A new Executive 
Committee was elected and includes 
Bruce King-Presiden!/General 
Agent, Daniel Courchesne-Vice 
President, Raymond Trueman- 
Secretary/Treasurer, John Jackson- 
Conductor, William Vachon- 
Warden, Bryan Bouchard-Trustee, 
Allen Wyman-Trustee, and Jean 
Paul Deyon-Trustee. The Delegates 
listened 10 speakers including our 
Health and Welfare and Pension 
Fund Actuary, Fd Spaulding, and 
Pat McTeague speaking on behalf 
‘of Joe Brennan. Numerous business 
issues were duscussed and approv- 
ed. The convention concluded with 
a special presentation to Roger Per- 
ron, who has served as the General 
Agen of the NNEDCC for four- 
teen years, and who recently was 
selected to serve as a Representative 
of the General President. 

Bruce King 
President/General Agent 


U.A. Local 321 
Plumbers 
& 
Pipefitters 


David Savage, B/M 


Td like to thank all members who 
voted in the June Primary. Now we 
have to get to workand get ourcandi- 
dates elected in November. 

Workin our jurisdiction isexcellent 
at this time. Thomas O'Connor Co. 
hasalarge crew at Fraser Paper Co. in 
Madawaska preparing for the rebuild 
on #7 machine. We expect to have 
75-100 fitters and welders during the 
outage. 

ThecoaterkitchenprojectatCham- 
pion Paper in Bucksport is moving 
along in good shape. Sullivan & 
Merritt estimate their approximately 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (Maine) * 800/341-0480 (NY/NE) 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


dale rand 
PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


COMMERCIAL OFFSET PRINTING 


Layout * Design * Camera Work Typesetting 


Bindery + Brochures * Newsletters * Folders 


Booklets * Stationery « Business Cards ¢ Menus 


Advertising Material * Continuous & Carbonless Forms 


look sharp... 


E> 


print smart... 
dale rand printing 


MAINE’S UNION PRINTER 


70% completed at this time. 

James River, Old Town and Geor- 
giaPacific, Woodlandhave goodsize 
outages planned for midand late Sep- 
tember. 

Workon theroadhaspickedup. We 
have members working all across the 


' _ United States. 


Thelaw firmofMcTeague, Higbee, 
Libner, MacAdam, Case & Watson 
will be doing an asbestos screening 
for members of the Maine Building 
Trades. You will be notified in the 
near future. 

Have a good Labor Day. 


"Hayes Joins Comp. Board" 


Frederick "Lucky" Hayes of 
Scarborough has become the new 
laborrepresentativeon Maine's Work- 
ers'Compensation Board. "Lucky",a 
retired Boilermaker, joins Chairper- 
son Susan Pinette (ACTWU), Larry 
Carr (Ironworker), and Jim Mackie 
(IAM) as the four union members. 
There are four members representing 
business. Like all other directors, 
Lucky will servea four year term. He 
isa39-year member of Boilermakers 
Local 29 having served the iast 12 
years as Business Manager, prior to 
his retirement in 1993. 


OUR NUMBERS ADD 
UP IN MAINE’S FAVOR 


Maine Yankee works hard to provide the most economical electricity in 


Maine. 


By supplying that reliable and low-cost electricity ... almost 


one-quarter of Maine's total, Maine Yankee also makes an important 
contribution to the economic well-being of Maine's employers, both large 
and small. But, we're happy to say our contribution doesn't end there. 


$27,800,000 


re Maine Yankee’s 1993 payroll was over $27,800,000. 


1,000 


1,000 additional jobs, many of which are filled by Maine people, 
are created at Maine Yankee during refueling outages every 18 months. 


H,200,000 


Maine Yankee paid $14,200,000 in municipal and state taxes in 1993. 


$68,800,000 


In 1993, Maine Yankee purchased $68,800,000 in Maine 
goods and services from over 800 Maine companies. 


BOC 


Maine Yankee’s five-year average cost of electricity (all costs included) 
is just 3.0¢ per kilowatt hour. (1989-1993 average] 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


For more information about Maine Yankee, visit our Energy Information Center 
at the Maine Yankee plant in Wiscasset. Hours: 10A-5P Mon-Sat; 12-4P Sun. 


1-800-458-0066. 
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Restoring America's Promise - Least Washington Can Do 


by Rep. Tom Andrews 


Throughout this nation’s history, 
our greatness has been defined and 
sustained by the basic promise that if 
youworkhard, if youdotheright thing, 
and provide for your family, then you 
could dream big dreams and have a 
chance to make those dreams real. 

That basic promise has made this 
country the greatest and most prosper- 
ousnation on earth. Thatis the contract 
that America, for generations, has had 
with its citizens. That promise, that 
contract, is now in serious trouble. 

During the 1980's and early 1990s, 
Washington policies, promoted and 
advanced by the Republican Party, 
manipulated our laws to reward the 
very wealthiest of Americans. Tax 
breaks, loopholes, tax shelters; you 
nameit, they passed it to reduce the tax 
burden and double the wealth’ of the 
richest one percent in the country. 

While the wealthy were enjoyinga 
tax windfall, working people like you 
watched your tax burden go up and 
your wages, in real terms, go down. 
Maine families found themselves not 
with the promiseand future of success, 
but struggling harder and harder, year, 
after year, just to keep their heads 
above water. Working overtime, tak- 
ing extra jobs, and getting by with less: 
you name it, you've done it, just to 
make ends meet. 

This Senate race in Maine is about 
whose interests will be represented in 
Washington and whether or not we 
restore America'spromisetothemiddle 
class. Olympia Snowe may believe the 


strength of this country lies in the deep 
pockets of very wealthy people and 
large multi-national corporations, butI 
know our true strength lies in middle 
class, working families, in people who 
get up every moming, work hard all 
day, and play by the mules. 


Rep. Tom Andrews 


When it comes to tax faimess, I 
believe we need a tax system that is 
based on one'sability to pay and not on 
the ability to exploit loopholes. Olym- 
pia Snowe, at every opportunity, year 
after year, session after session, vote 
after vote, has supported those tax poli- 
cies that have undermined the strength 
of this country and put middle class 
people between a rock and a hard 
place. 

When it comes to workplace is- 
sues, supportthe bill banning the use 
of so-called replacement workers, 
increasing the minimum wage, and 
making the workplace safe for em- 
ployees.I proudly voted toreform the 
Hatch Act allowing federal employ- 
ees to exercise their rights as Ameri- 
can citizens. Olympia Snowe? She's 


been against all of these proposals — 
and countless other measures impor- 
tant to working men and women -- 
which is why the AFL-CIO givesher 
a lifetime failing grade of 47. 

When it comes to health care, I 
believe that members of Congress 
have an obligation to provide the 
families of Maine and the families of 
Americathesame guarantee ofhealth 
care coverage that the taxpayers pro- 
vide to members of Congress. 

Olympia Snowe disagrees. She 
supports a proposal that will provide 
Americans with lesscare than Ameri- 
cans give to Congress. In fact, her 
proposal provides many Americans 
with no coverage at all. Small won- 
der, theinsurance industry PACshave 
pumped tens of thousands of dollars 
into her campaign. 

Olympia Snowe just does not get 
it. She should spend more time talk- 
ing to working people who have 
watched their health care cost sky- 
rocket, while their coverage goes 
down -- or is lost, because the costs 
are too high or the insurance com- 
pany decides they don't want them 
anymore, 

I'm not sure why, but Olympia 
Snowe seems to avoid meeting with 
working people. When workers at 
BIW recently endorsed me, they 
mentioned that Olympia Snowe has 
never even bothered to sit down with 
them. And members of Local 14 in 
Jay say she didn't meet with them 
during the IP strike or any time after. 
That's disgraceful. 

Olympia Snowe may not care 
about working people's needs, butit's 


clear what she needs: to spend some 
serious time back home with ordi- 
nary folks, getting to see what it’s like 
todecide which billstopay and which 
todelay, getting to see whatit's like to 
take out a second mortgage to pay 
your kid's tuition, getting to see what 
it's like making room in your home 
foran aging parent, and getting to see 
whatit's like worrying about whether 
your health insurance will pay for a 
family illness. 

AsaU.S. Senator, I will fightto tum 
things around in Washington, to take 
on the Washington politicians who 
have been undermining the middle 
class, and take back the Congress for 
the working people of Maine and 
America. | will not stop until that 
battle is won. 

What's ironic is that middle class 


families have never asked for much: 


a fair opportunity, a fair shake to be 
successful, a government on your 
side. It should be fundamental in this 
country that if you work hard, if you 
play by the mules, if you do what's 
Tight, that you should be able to own 
a home, make your mortgage pay- 
ment, put food on the table, and pro- 
vide your family with adecent way of 
life, 

Restoring America’s promiseto you 
is the least Washington can do. It's 
what's most important to me. Andit's 
where I'll start. 


one 


Deficit Reduction & Economic Growth Plan 


by Senator George J. Mitchell 
Majority Leader 
U.S. Senate 


This Labor Day the signs of 
economic recovery are growing 
stronger. The hard times that left so 
many working men and women 
struggling during the last few years 
are slowly improving. One year 
after Congress and the President 
passed historic deficit reduction 
legislation, the Americaneconomy 
is experiencing its highest rate of 
growth since the Kennedy-Johnson 
administrations. 

In 1993 President Clinton 
worked with Congress to pass a 
comprehensive deficit reduction 
and economic growth plan to put 
our economy back on track. The 
plan hasstarted to tum theeconomy 
around and proved that the dire 
predictions of critics were wrong. 

Under the Clinton Administra- 
tion, more than four million jobs 
have been created. That's an aver- 
age of 226,000 jobs every month, 
and the highest annual rate since 
the Carter Administration, The un- 
employment rate dropped to 6.1 
percent last month, and though it's 
somewhat higher in Maine, what's 
encouraging is the long term trend. 
In the last year and half more new 
jobs have been created than in the 
previous four years of the Bush 
administration. 

Almost all the new jobs are in 
the private sector. As part of the 
spending reductions, Congress and 
the Clinton administration has re- 
duced the-size of the government 
substantially. By 1999, federal 
employment will be cut by at least 
272,000, thereby reaching its low- 
est level in more than 30 years. 

Theeconomic plan isdelivering 
job growth at the same time that it's 


reducing the deficit. This year will 
mark the first time in two decades 
that the deficit has declined two 
years in arow. If we stay on course, 
1995 will be the first time there 
have been three consecutive de- 
clines since Harry Truman was in 
the White House. 


Sen. George J. Mitchell 


Economic statistics don't de- 
scribe the full picture. What mat- 
ters most to workers is whether 
they can put food on the table, pay 
their mortgage, meet their car pay- 
ments and save something for the 
future. Reducing the deficit and 
getting our fiscal house in order is 
essential, but they're only the first 
step in a broader agenda. We must 
ensure that all workers have the 
skills and opportunities to take ad- 


vantage of trends in our changing 


economy. 

Since the 1970's the American 
labor force has become increas- 
ingly divided on the basis of educa- 
tion and skills. Skills have always 
mattered, but they've not always 
been such a dominant determinant 
ofeconomicprosperity. Asrecently 
as 1979, a male college graduate 
earned 49 percent more than his 
counterpart with only a high school 
diploma. By 1992, just 13 years 


later, the average male college 
graduate was eaming 83 percent 
more than his high school graduate 
counterpart. 

The trends are similar when it 
comes toemployee benefits. Those 
withcollege degrees are more likely 
toenjoy employer provided- health 
insurance andemployer-sponsored 
pension plans than their counter- 
parts who go straight from high 
school to the workforce. Labor 
unions have long helped shore up 
wages and benefits for all workers, 
but today only 11 percent of the 
private sector work force is repre- 
sented by a union. 

Closing these gaps requires that 
all workers have opportunities to 
acquire the skills for today's high 
techeconomy. The economy iscre- 
ating good paying jobs, and we 
must ensure that workers aren't cut 
off from these jobs because they 
lack the required skills. 

The good news is that willing 
workers can expand their skills. 
Information technology promises 
to vastly increase the productivity 
of learning and make top-flight 
teaching tools more widely avail- 
able. In an effort to help prepare 
America’s workforce, the Clinton 
Administration has focused on 
improving education, training and 
reemployment programs. 

These programs include One- 
Stop Career Centers so that work- 
ers don't have to trudge from one 
government office to another to ge 
the help they need. Some states 
have already launced one-stop ca- 
reer centers in which any worker 
can talk toa job counselor, tap into 
computerized job information, or 
locate sources of training for new 
skills; and funding has been pro- 
vided to help other states build a 
system that meets the needs of 


workers, 

The administration also has be- 
gun transforming the old unem- 
ploymentsystem into are-employ- 
ment insurance system, ensuring 
that this year alone’ 150,000 addi- 
tional Americans who have lost 
their jobs will get the skills or on- 
the-job-search assistance they need 
to find new and better jobs. 

Over the next six and half years, 
almosthalfa million young Ameri- 
cans will be entering youth appren- 
ticeships during the last two years 
of high school. Many of these stu- 
dents willreceive special skills train- 
ing beyond high school that will 
certify that they have the skills nec- 
essary to get and keep good jobs. 

This Labor Day the prospects 
fora brighter future are improving. 
Economic growth has not reached 
every family, but progress is being 
made. After twelve years of neglect 
under previous administrations, 
we're at last moving in the right 
direction. That's good news for all 
Maine workers. 


You CAN 


have a hand 
in helping 


so many lives. 


UNIONS AND UNITED Way 


Reaching those who need help. 
Touching us all. 


+ 


Remember the 
on this Lab 


By Bill Diamond 
Maine Secretary of State 


Labor Day is indeed a special holi- 
day. The long weekend is a day when 
many people spend a litle extra time 
with their fmaily or perhaps partici- 
pate in some event marking the day. 

In Maine, the holiday is perhaps 
most widely known as the end - or at 
least the beginning of the end - of our 
summer tourist season. 

But I urge everyone to take a mo- 
mentthis year and remember theroots 
of this holiday. As we all know, Labor 
Day wasnotcreated tomark theendof 
the tourist season. It was created to 
marklaborscontribution tothenation. 
It is a day to say thank you to the 
workingmenand women ofourcoun- 


try. 

This tradition of giving thanks and 
taking notice of working people is 
more than 110 years old in our coun- 
try. About 10,000 people marched in 
the first Labor Day parade in New 
York City on Sept. 5, 1982. 

Oregon was the first to make Labor 
Day a state holiday in 1887 and the 
United States Congress made ita fed- 
eral holiday in 1894. For almost all of 
that time, the holiday has been the first 
Monday in September. Other coun- 
tries have a holiday for labor at other 
times. 

This is obviously a day of special 
significance for organized labor. urge 
everyone to take amoment during the 
holiday weekend or in the following 
weeks to remember the reason for the 
holiday. 

When we remember the reason for 
the holiday, the world looks a little 
different. When we remember how 
much of what we see around us is the 
product of human effort and toil, it is 
obvious why we should celebrate this 
holiday. It is obvious why we should 


Companies cutting re 


Large companies are more will- 
ing to pay forretirees’ health benefits, 
but that willingness is decreasing. 


Retirees are increasingly finding 
themselves on their own when it 
comes to health-care coverage. 

A new survey shows that most 
companies in the United States cut 
employees off from all coverage the 
moment they retire, and those that 
continue to provide coverage shift 
most of the cost onto the retiree. 

A Foster Higgins & Co., a New 
York-based benefits consulting firm, 
conductedanationwide study of 2,395 

employers. The study shows that 
among large companies, with 500 or 
more employees, workers who take 
early retirement are somewhat more 
apt to get continued coverage than 
those who have reached age 65 and 
are eligible to receive govemment 
health insurance under Medicare. 

Among large companies, 46 per- 
cent provide some form of coverage 
for early retirees, while only 39 per- 
cent provide insurance for Medicare- 
eligibleretirees, Butfewerthanonein 


_ five large employers is willing to pay 


the entire cost of health care for retir- 
ees, while 40 percent of the compa- 
nies thatdooffersome form ofhealth- 
care coverage require the retiree to 
pay all the costs. 

Even at full cost, however, it may 
be cheaper for a retiree to buy cover- 
age from his or her ex-employer than 


+ 


e Workers 
yor Day 


Bill Diamond 
say thank you to working men and 
women of America. 

The creation of Labor Day has 
been credited to two men: Matthew 
Maguire, a mchinist from Patterson, 
NJ.,and Peter J. McGuire, who was 
a founder of the United Brotherhood 
of Carpenters and Joiners. McGuire 
was also aco-founder of the Federa- 
tion of Organized Trades and Labor 
Unions, which became the Ameri- 
can Federation of Labor. We should 
remember them on the holiday this 


year. 

My mother worked in an unorga- 
nized shoe factory whenI was young. 
I know how the company benefitted 
from her labor and I know how our 
family would have benefitted if she 
and her co-workers were unionized. 
Along with many other things, my 
family's experience is something I 
certainly will recall on the holiday. 

As we socialzie on the holiday 
weekend and go about conducting 
our lives afterward, let's remember 
the workers. As we hear the news 
stories about cars streaming through 
the York tollbooth, let's remember 
that people built those cars. * 

The hands of working men and 
womencan be seen justaboutevery- 
where if we remember to look. On 
Labor Day, [hope everyone remem- 
bers to look. 


retirees’ insurance 
to buy a policy. 

Stephne Behrend, the managing 
consultant who conducted the sur- 
vey, one of the larger of its kind in the 
United States, said it showed a con- 
tinuing "gradualerosion" inemployer 
health-care benefits for retirees,” 
Behrend said. 

AnewCensusBureaustudy shows 
asimilardeclinein health-care cover- 
age for active workers covered by 
employer health plans, it concludes, 
dropped from 66 percent in 1979 to 
61 percent in 1993. 

Behrend said that this year Foster 
Higginsrevisedits survey methodsto 
gauge better what's taking place 
among smallercompanies."Whatwe 
getisa much better picture of smaller 
companiesand just how limited post- 
retirement benefits are from smaller 
companies,” she said. 

According to the survey report, 
“smallemployersaremuchlesslikely 
to offer retiree coverage; only 8 per- 
cent offer coverage to retirees under 
age 65 and 9 percent offer itto Medi- 
care-eligible retirees," generally 
people age 65 or older. 

Reprinted from the Washington Post 
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Continued from Page 2 

Unfortunately the media tends to Over the last ten years American _—_going on strike. 
view organized laborassomekingof — wages have not kept pace with infla- One congressman commented that 
monolithic conspiracy when we are —_tionsothat most workersare making _the report of the Dunlop Commis- 
actually democratic and therightsof —_less in actual dollars than they were _sion, "constitutes a stunning indict- 
individual members are guaranteed _ten yearsago. Among the industrial- ment of labor relations and work- 
by federal law. Unions are unions _ ized nations, Americans are not the —_place fairness in our country." 
because workers have signed cards most highly paid, we are near the ~——_ Despite these and other obstacles, 
calling for anelectionanda majority —_ bottom of the list. unions have struggled and fought in 
have voted to have a union and to When we examine labor laws _thepastandwemustcontinuetodoso 
bargain collectively. Union officers among the industrializednations,we _ in the future. There is no failure, 
are elected by majority voteandcon- —_findthattheUnitedStateshassomeof —_ except when we stop trying. Unions 
tracts are approved by a majority of the weakest labor laws of allinsuch _ need to strive for even greater politi- 
workers. Organized labor is fullyas _vital areas as family leave, pension _calparticipationandinvolvement We 
democratic as any level of govem- _protection,dismissaland harassment _ need, evenagainst great odds, towork 
ment in the entire United States. of workers, workplacesafetyandoth- _ harder at organizing in areas not usu- 

However, times are changing and _ers.Employeractionsthatareroutine —_ ally unionized. We need to measure 
there are new challenges to be met.  andcommonplaceherewouldnotbe our present position and chart our 
Unions must change and we must tolerated for a day in many other —_course by looking at the total labor 
strive to understand and meet the _ nations. Weare,forinstance,theonly _picture worldwide. We need totakea 
challenges. Among other things we _industrializednationthatallowswork- _strong interest both in protecting the 
desperately need torealize thatcom- _ers to be fired (ie. “permanently re- rights and benefits that we have 
paniesarenowlookingattheworldas _placed")forexercisingtheirlegalright —_ achieved over decades of struggle. 
a whole and we must do the same. to strike. But also we must strive to improve 

Torealize how far we have to gowe Lest I be accused of self-serving _ the Jot of workers elsewhere because 
haveonlytoknowthatinmanyEuro- exaggeration, I would point to the =—_ work, jobsand economicsnow oper- 
pean and other industrialized nations —_recent initial report of the national —_ ate on a worldwide scale. Slave-type 
more than 80% of the workforce is  DunlopCommissionwhichreportsa —_Jabor in under developed nations is 
unionized and these nations face ex- rising rate of illegal dismissals of both inhumane and immoral, as well 
actly the same worldwide economic —_ workers who try and exercise their —_as being an economic threat. 
competlition we face. Indeed many legal rightto formaunion. Themedia Labor Day is atime for both reflec- 
europeanbusinessmencannotunder- conslantlydrumsonthefactthatunion _tionanddedication. Wehaveachieved 
stand how American employerscan membership is not growing. They —_ much in 100 yearsand with renewed 
dealeffectively withaworkforcethat  neglecttomentionthatitisextremely —_understandingand dedication wecan 
isnotunionized, since then there are —_dlifficultforworkerstoorganizewhen —_achieveevenmorein the yearsahead. 
no elected personsto officially speak they are threatened with dismissal 
for the workers. both for promoting a union and for 

Maine Senior Games , 

Who's in charge at Stone & Webster, Inc.? 

Mainers 55 and over willo gather to 

a remumivaneSenioGanes _, *for-nie yar old graduate of 
the University of Maine by the name 

on September 7-15 sponsored by inne @: Coles te Piceldent ant 
Casco Northem Bank and Southem 0) one I. 0 IS 
Maine Area Agency on Aging Chief Executive Officer of the parent 

The Games havge added several a 
new evens this year including team veofMalden, Mas, 
softball and a recreational walk. The ie ie 
track and field events, swimming, whoreceivedhisBS andMS Degrees 
bowling, golf, tennis, table tennis, inCivilEngineeringat UMO in 1966 
racquetball, bicycling, horseshoes, A GS reepeciively. Whils — 
hesketbell, softball timinw aid foe | jpamaneredeyire,tewaseninsi 
jell deonilibelocssed atigdiites.| {ori the cluil engmecag pet 
ent venues throughout the area. Spec- aye He BOW aregistered profes- 
tators are welcome at any event free sional engineer in 22 states. 
acc Upon graduation in 1968, he im- Bruce C. Coles 

Senior athletes will compete for aoa areal Roache in 1990 he was named President and 

gold,silverandbronzemedalsagainst. yy Director of the Company. This year, 
; ri gh the ranks holding the 5 A 

others of like ages in five year incre- following titles and responsibilities: his 26th withthe Corp.,Colesreached 

ments: 55-59, 60-64, 65-69, 70-74, #(1969) Field Engineer . the top of Corporate Management as 

715-79, 80-84 and 85 plus. This year #(1970) Co Rn sneer President and Chief Operating Of- 

they will also be qualifying for the belie om 5) ein ficer. 

National Senior SportsClassic taking . fe pe aa In 1993 Stone & Webster, Inc. 
place in San Antonio, Texas in May ote: Along the way he com-  osted eamings of $279 million and 
1995, Theentryfeeof$10includesa _Pleted the Executive, Manaaicem is tsted on the New York Stock Ex- 
registration packet consisting of a T- agrcten dein 7 ae ). change. Founded in Boston in 1889, 
shitand acertificate of participation, *(1981) Construction Manager ih. parinership of Charles Stone and 

: (1982) Asst. Manager, Denver ‘. 5 
Continued on Page 15 Operations Center Edwin Webster has grown into a 
*(1983-March) Sr. Construction _8!0balorganiztionofmorethan8,000 
AMERICA WORKS BEST employees, 
WHEN WE SAY. *(1983-Nov.) Vice President Stone & Webster Engineering 
InJanuary, 1988 Colesjoinedthe Corp. ranks seventh among the top 
parentcorporation, Stone & Webster, oe ee Ge Ee : 
Inc., New York City and promoted to aiken tobuilding Senate 
VicePresident. Threemonthslaterhe for s, D, Warren inearly 1900'sas its 
became Senior Vice President and in firstmajorengineering workin Maine, 
1988 he was appointed Executive — Stqne and Webster engineered and 
Vice President. constructed this state's most complex 


Hismeteoricrise continued when 


industrial facility, the Maine Yankee 


Guyeraer ans and look for the Union Label 


UNION LABEL AND SERVICE TRADES DEPARTMENT, AFL-CIO 


> 


THE LABOR RECORD 


PAGE9 


Third Party Liability 
Continued from Page 4 


employees:are still protected from 
suit by the workers’ comp “‘ex- 
clusive remedy” section. However, 
negligence by a different employer 
may give rise to a third party action, 
outside the limitations of the 
workers’ compensation law. 


Accidents on construction sites 
are often “third party’’ situations 
because of the number of different 
contractors on a site. For example, 
if one contractor builds a defective 
scaffold, and it falls on the worker 
of a different contractor, the in- 
jured worker would be entitled to 
workers’ compensation from his or 
her own employer, with the addi- 
tional possibility of a negligence suit 
against the other contractor. Such 
“third party”’ situations are not un- 
common. A millwright recently had 
a bag of tools drop on him from 35° 
feet overhead, The tool bag was 
dropped accidentally by an inspec- 
tor with a different company. There 
is a typical ‘third party”’ situation. 

Such “third party’’ situations 
also occur in papermills and fac- 
tories. For example, vendor might 
use a wrong pipe to deliver chlorine 
and cause the gassing of paper mill 
employees. Or a paper mill might 
fail to keep iron grates on a flooded 
drain, causing an outside construc- 
tion worker to fall and break his 
‘hand. Some of the more famous 
‘third party’’ actions are suits by 
factory and ship workers against 
asbestos suppliers for failure to 
warn of the known dangers of 
asbestos. More routine “third par- 
ty’? suits are against machinery 
manufacturers for defective design 
or inadequate guards. The most 
common type of “third party’’ suit 
are situations where an employee is 
injured in a motor vehicle accident 
while working: the injured worker is 
entitled to workers’ compensation 
from the employer, but may also 
have a negligence suit against the 
other driver. 

The possibility of a ‘third party” 
recovery should be considered in the 
investigation of every accident. 
Sometimes clear evidence of 
negligence is overlooked or not 
seriously considered. With the 
reduction in the value of workers’ 
compensation benefils, injured 
workers may have to focus more 
carefully on the possibility of “third 
party”’ recovery to supplement their 
comp. Although an employers’ 
workers’ comp payments to the 
employee must be reimbursed out 
of any “third party’’ settlement, 
such settlements are oflen substan- 
tially in excess of workers’ compen- 
sation and should always be con- 
sidered. 

Ralph Tucker was Chairman of the 
Maine Workers’ Compensation Com- 


mission. He is solely responsible for the 
contents of this article. 


ne 


Nuclear Plant, which continues to 
produce low cost and reliable elec- 
tricity for Maine people and industry. 

Coles and his corporation con- 
tinue to keep close ties with the Uni- 
versity of Maine by hiring 30-40 
graduates each year. 

His outstanding professional ca- 
reer has been acknowledged with 
several memberships in professional 
engineering organizations and vol- 
unteer board affiliations. A major 
honor Coles received in 1990 wasthe 
Distinguished Engineer Award, Col- 
lege of Engineering, University of 
Maine, 

In addition to being a multi-fac- 
eted individual in his profession he's 
also respected as a family oriented 
person. He commutes to New York 
City from Princeton Junction, NJ. 
where he resides with his wife Joan. 
They have two grown children. 
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¥ up. I would follow along it on my way to 
school — and follow it back on the way 
bome. I'd drag sticks along it, swing on its 


gate, plant flowers beside it, and of course, 


Stone/Webster, Borggaard, H.B. 
Fleming and others in Aubum have 
really changed the landscape. The 
steel is nearly all erected and the 
project is on schedule. 

Several members have been em- 
ployed on projects in Boston as well 
as Seabrook, Rochester and Epping, 
New Hampshire. Work is beginning 
to take shape in Madawaska with 
Thomas O'Connor Co. Fraser Paper 
plans to spend approximately $130 


Dedication 
of the 
NEIL A. HAPWORTH 
Carpenter & Millwright 
Training Center 


11:00 a.m. to 1:00 p.m. 
Thursday, September 15th, 1994 
37 Dover Neck Road 


help paint it. I don't care if the bouse I buy 


million in the next couple of years. 
Typical Labor Day outages are run- 


Dover, NH 03820 


someday bas a garage or a deck —as long ning after the holiday this year with 
as it has a white picket fence. work planned at Old Town, Wood- 
land, Hinckley and Millinocket. 
: ; Maine Yankee has a re-fueling 
This memory of home is brought to you by the 
Maine State Housing Authority — where low interest rate Outage planned for late February. 
financing makes the dream of affordable housing a reality for Lane Construction operators are 
hundreds of individuals and families in Maine, each year. busy on our highways as well as the 
eer parking apron for the Air Guard in 
: Sr Rod Gillespie 
For a list of participating lenders, call the Maine State Bangor. 
Housing Authority at 1-800-452-4668. ‘ Havea happy Labor Day and stay 
For TDD, call 1-800-452-4603. mi joie ciedalepae phe pina safe! ge mE 
New England states to go in Neil A. Hapwo 
recession in the late 80's. The law of P 
averages says itcan not go on like this 
much longer. Let's hope not! HAPPY LABOR DAY 
Work this year has been sporatic 
at best. Ifnot for Stone & Webster in 
Aubumand the occasional paper mill H. B. FLEMING, INC. 
(Say iy gd ana ny mt snag as NISHA de mt donna nts hoae te ntdtn | OF POWET plant outage, 1994 would SPL ELAN pias 
cole sateen EES have been adisaer. “Felton rosea 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
workers’ comp and 
keep good jobs in Maine. 


MAINE 


EMPLOYERS' 


MUTUAL 


INSURANCE CO. 


Partners for Workplace Safety, 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


[ (ape benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist ciated to 
serving the needs of Organized Labor. Our trained professional can: 


° Explain and evaluate your current benefits including: health, 


dental, life, disability, and pensions 
Explain benefit and funding alternatives 


BRIOGES 


CONTRACTORS-ENGINEERS 


Westfield Capital Management 


Financial Investment Advisors 
"Individual Investment Management" 


One Financial Center 
Boston, MA 02111 
Tel: (617) 345-0444 
Fax: (617) 345-0975 


EE 
ischbach and Moore Incorporated 
(Formerly E. S. Boulos Company) 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
(207) 772-3706 


Freshly Served HOT & COLD ENTREES 
SANDWICHES DESERTS 
ICE. CREAM MILK _ FRUIT 
HOT & COLD DRINKS CANDY 
ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


PILE ORIVING 


SUBMARINE PIPE LINES 


Assist in generating proposals for contract negotiations 
Provide information on healthcare trends and solutions to 
rising healthcare costs. 
Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 
Call Don McNamara in our Labor Relations department today. 


822-7453 
y-1= 


BlueCross BlueShield 
of Maine 


COMPLETE FOOD & VENDING SERVICE 


SOUTH coe BANGOR LEWISTON 
252 Old Lisbon Road 


60 
South Port a 4 08106 P.O. Beted sa barge 04401 Lewiston 04240 
(207)773-8143 (207)784-5161 
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Officers and Trustees of the Maine State Building and Construction Trade Council are (L-R) Carl Trask, Vice 


President; David Savage, President; and (Standing L-R) Rod Gillespie, Financial Secretary-Treasurer; Wayne 
Rancourt, Recording Secretary, and D. Bruce King, Pres/Gen. Agent (N.N.E.D.C.). Trustees are Carl Trask, 
David Calder, and Marcel Turmenne. Dennis Lettre is Sergeant-at-Arms. 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


LOCAL #321 U.A. LOCAL #320 CARPENTERS LOCAL #621 CARPENTERS 
David Savage: B/M Allen Wyman: B/A Andrew Clark: B/A 
Council Pres. - oe 
= LOCAL #407 CARPENTERS LOCAL #217 U.A. 
LOCAL #1377 LABORERS Robert Morin: B/A John Griffin: BM 
Carl Trask: B/M — - 
Council V.P. LOCAL #496 IRON WORKERS LOCAL #783 UA 
= Gerald Trask: B/M Richard Williams: B/M 
LOCAL #1253 L.B.E.W. - 
Wayne Rancourt LOCAL #545 SHEET METAL LOCAL #669 UA 


Council Recording Sec. WORKERS Ken Forget: B/M 
= Marcel Turmenne: B/A = 


= = LOCAL #340 TEAMSTERS 
Fen Giiceaetan LOCAL #1284 LABORERS Robert Piccone: B/A 
" David Calder B/M an 
Council Fin. Sec/Treas. - LOCAL #1468 PAINTERS 
LOCAL #327 LABORERS LOCAL #6 ASBESTOS WORKERS Clayton T. Wilkins, B/M 


Dennis Lettre: B/M Leo Santa Maria, B/M 


Sergeant-at-Arms LOCAL #29 BOILER MAKERS 


LOCAL #567 |.B.E.W. Lawrence H. MacAdams, B/M 
Milton McBreairty: B/M : 


LOCAL -12 LABORERS 
Robert Wadsworth: B/M 


Agrericas 7 


LOCAL #1915 PAINTERS 
John P. O'Brien: B/A 


a LOCAL #1 BRICKLAYERS 
LOCAL #95 ELEVATOR CONSTRUCTORS John M. Albert, Sr., V.P. 


David O'Brien: B/A Northern Division 
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UNDERSTANDING 


NERV 


PAI 


The world ‘‘pain” is defined in 

Taber’s Medical Dictionary as: 
‘tA sensation in which a person 
experiences discomfort, distress, 
or suffering.”” 
Pain may vary in intensity from 
mild discomfort to an unbearable 
agony. But is this all there is to 
understanding pain? No, not at all. 

Far beyond the medical defini- 
tion of the word ‘‘pain’’ are many 
important human factors which 
should be looked at closely. Why? 
Because at certain times in our lives 
each of us will experience pain in 
one form or another. It may be our 
own personal experience of pain or 
sharing the pain of another, but if 
we know something about it, what 
causes it, what it means, and how 
we can deal with it, then we will cer- 
tainly have much greater success in 
handling it with intelligence and 
understanding rather than ig- 
norance. 

Often a patient comes to seek our 
professional services because he is 
in pain, Pain is an important warn- 
ing - it is nature’s way of telling you 
very clearly that your inner condi- 
tion has reached a stage where it can 
no longer be coped with and addi- 
tional help is needed. 

In many such situations pain is 
the last thing to appear. The initial 
problem starts and increases pro- 
gressively without your detection 
until it becomes so advanced that 
pain appears as a signal to tell you 
that something is wrong and needs 
help. 

Pain sensation is monitored in 
your body through your nervous 
system. It is an important part of 
your defense and protection system 
to detect and deal with both exter- 
nal injuries as they affect your 
health as well as internal problems 
which arise and threaten your wel- 
fare. 

There are many highly 
sophisticated and complex jobs 
your nervous system performs every 
moment of every day in order to 
protect and preserve your health. 
Monitoring pain is accomplished by 
what is called the ‘‘sensory’’ part of 
the nervous system and is essential 
to health. 

What actually causes pain? As we 
have just learned, pain of any type, 
from any part of the body (muscle, 
bone, tendon, internal organ, skin) 
is recognized and monitored by the 
sensory nerves. Although there are 
differing positions, there is general 
agreement among researchers and 
health care professionals that any 
type of irritating stimulus to a nerve 
can result in pain and discomfort. 


Compression (from an external 
blow or from internal swelling) is a 
common cause of nerve pain. 
Sometimes this is called a ‘‘pinched 
nerve,’’ but this is not the most 
scientific description. The word 
‘compression’? more accurately 
conveys the situation because it 
also takes into account the other 
physical characteristics of pressure 
on a nerve such as swelling, edema 
(fluid, collection in the area), and 
inflammation of the nerve itself 
and other local tissue. 


hear without it, nor your tongue 
speak, without it. In the same way 
that sensory nerves allow us to 
“sense’’ or perceive sight and 
sound, they are critical to health as 
a warning system. Sensations of 
pain should be examined to deter- 
mine the cause and resolve it. 

Neglect is not wise. Ignoring the 
problem, the warning your body 
gives you in the form of pain, is the 
quickest and surest way to greatly 
increase the seriousness of the 
#3 problem and make the healing 
much longer and more difficult 
than necessary. 


What are the effects of ignoring 
8: the pain, deciding to ‘live with it?’ 
The pain will return again and 
again, each time getting worse, 
sometimes reaching the point where 
it cannot be corrected without great 
difficulty and expense. It is for this 
very reason that all responsible 


y health care providers strongly em- 


phasize prevention as well as early 
detection and proper treatment of 


“e2| health problems. 


Although compession is prob- 
ably. the most common cause of 
pain, there are other important 
causes as well. Chemical irritation, 


vibration, infection, internal 
disease and nutritional imbalances 
are in themselves known to cause 
and/or contribute to sensations of 
pain in the body. 

What happens if our sensory 
nervous system doesn’t work prop- 
erly? What are the consequences? 
Without, for example, the ability 
to sense heat you could easily and 
seriously burn yourself with no 
knowledge of the injury. The abili- 
ty to sense heat, cold, dryness, 
moisture, sharp and dull sensations 
all belong to the sensory part of 
your nervous system. Without 
them you would be lost. 

——— eee 


Pain is an important 
warning—it is nature’s way of 
telling you . . . additional help 
is needed. 


How lost would you be? Con- 
sider life without other vital senses 
like sight or hearing. You ‘“‘see’’ 
because iight penetrates your eyes, 
activating nerves at the back inner 
surface of your eye which in turn 
transmit nerve sensory information 
to a special center in your brain 
which allows you to see. Hearing 
results when sound waves pene- 
trate your ear canal, strike a special 
membrane deep in the ear, causing 
it to vibrate and set three small in- 
ner ear bones in motion. As these 
bones vibrate, they send nerve im- 
pulses through sensory nerves to 
special areas of your brain which 
allow you to hear. 

In answer to the question about 
“How lost,’’ the answer is: Your 
eyes can’t see without your sensory 
nervous system, nor can your ears 


Only Nature Heals 


Understanding is important to 
health. When your pain is reduced 
this does not mean that the real, 
underlying cause of the problem has 
been resolved. Whether through 
chemical intervention or other 
means, if your pain decreases, do 
not be fooled into believing that the 
entire cause has necessarily, been re- 
solved. ; 

For example, an aspirin or other 
pain-suppressing chemical agent 
(known as ‘‘analgescis,”” meaning 
something which blocks pain sensa- 
tion in the body) will temporarily 
block or deaden sensory nerves and 
give the misleading impression that 
the pain is relieved. This does not 
mean the cause of the pain has been 
properly eliminated. Pain relief is 
important, but in and of itself never 
means that the underlying reason 
for the problem has been corrected. 

The difference between tem- 
porary, chemically-induced pain 
suppression and actual healing is 
the difference between true, natural 
health and chemical deception of 
your body’s own attempts to warn 
you that something is wrong and 
needs correction. 

As doctors of chiropractic we ask 
that you do not become careless 
with your health, In illness pain is 
often the last thing to appear and 
the first thing to leave. If the pain is 
present, have proper examination 
and treatment. As the pain begins 
to lessen, continue to listen faith- 
fully to your doctor of chiropractic 
and follow his or her advice. It will 
be following sound advice from 
your doctor that progress was made 
and the pain decreased - it is by 
following your doctor’s advice for 
care that the improvement will con- 
tinue and correction of the under- 
lying cause will result. 


CHIROPRACTIC SCIENCE 


Chiropractic is the science which 
concerns itself with the relationship 
between structure, primarily the 
spine, and function, primarily the 


RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 


* Release Pressure 
CHIROPRACTIC «+ 


Relax Tension 
ADJUSTMENTS Relieve Pain 


Restores Function 


In Pain? Call Now! Why Wait? 
Immediate Appointment. 
892-5430 
Monday thru Friday 9 AM- 7 PM 


Quality Family Care 


Spinal nerve:stress 
re ee) ir cates 
; = lack of energy and vitality, 
Dr Joseph M. Kerwin chronic fatigue'and a decrease 
352 Main Street in our healing ability. 


GORHAM 
839-8181. Chiropractic Makes Sense 


Support . 
Maine’s Working 
‘Men and Women 


207-892-9001 
207-892-3228 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


AMERICA WORKS BEST 
WHEN WE SAY... 


nervous system, of the human 
body, as that relationship may af- 
fect the restoration and preserva- 
tion of health, 


Published solely in the interest of 
Chiropractic Health Education, 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician,”’ 


..- Chiropractic Proves It! 
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Before you swear not to lift 
a finger this Labor Day, consider 
what it takes to open this. 


ss) 


Sure, you could mow the lawn. But that will give 
what Labor Day was created for: doing nothing and having a Bud Light. 


© 1993 Aadeuser-Busch, lnc , Bud Light Beee. St Lowes, MO 
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Electricians Win $13,312 Discrimination 
Settlement From Zurn-Nepco 


& 


Local Union #1253 electricians John Fedorovich (6,656.00) and Ivan 
Glidden (6,650.00) receive their settlement checks from Local 567 
Organizers Ben Nest and Gene Ellis, This was for a combined effort 
both Locals put forth at Zurn-Nepco's Livermore Falls Plant. 
Fedorovich and Glidden were laid off because of their union activities 
at the job site. (Standing L-R): Former Organizer Nest, Fedorovich, 
Glidden and Current Organizer Ellis. 


Electrical Services, Inc. Pays $4,200 
to Electricians to Settle Discrimination Suit 

Fourteen Local Union 1253 electricians have settled for $300 dollars 

each against Electrical Services, Inc. of Bangor, Maine. Electrical 

Services discriminated against them by refusing to hire them because 

of their union affiliation. Some of themembers present were (Standing 
, L-R): Dave Hooks, Mare Gibbs, Organizer Chuck Fraser, Bill Pedley, 

Ryan McGuire, and Larry Coolidge. 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 


| Adadia 


Asset Management 


Kathryn Dion 
Karen Milliken 


46 Main Street 
Yarmouth, Maine 04096 
207-846-3060 


207-846-8800 fax 207-846-3076 


Local 567 


Gene Ellis 
Organizer 


As we look forward to this year's 
celebration of the working man and 
woman we have much to be encour- 
aged about. At this writing we have 
77% employment and climbing. A 
figure all the more encouraging since 
in the last four months our ranks, 
through organizing, have grown by 
twenty-nine new members. Twenty- 
ninejoummeymenandapprentices with 
years ofexperience who will bespend- 
ing their first Labor Day under a 


collective bargaining agreement. 
Twenty-ninemen who, insomecases, 
havedoubledtheirpaycheckandnow 
have pension health insurance ben- 
efits. Inaddition to thosemembers we 
recently started a first year apprentice 
class of fifteen. Local 567 now has, 
for the first time in it's hisotyr, over 
threehundredmenand women work- 
ing under its agreement. 

This growth is a significant mile- 
stone in our drive to take back the 
work that we have given to the rat 
contractorsovertheyears. Thisgrowth 
validates the direction that COMET 
sends us, The more members we 
have directly affects the ability of the 
Tat contractor to hire people at low 
wages and non-existent or minimal 
fringes. Because of our aggressive 
organizing many of them fear to hire 
and, even better, many of their men 
now are looking our way. 

Combine this fear and discontent 
with our Market Recovery program, 
and our contractors are able to outbid 
the rats on more and more projects. 
For example, Fischback & Moore, 
Inc. recently won bids on schools in 


Waterford and Portland. The combi- 
nation of just these two jobs will put 
thousands of dollars into the pockets 
of Union electricians. Dollars that 
would have gone into the pockets of 
unfair contractors. That's good all 
around. Moneyin the pocketsofUnion 
contactorsandelectriciansmeans less 
work for the rats and their workers. 
That gives them even greater incen- 
tive to join us. That starts the cycle 
again. On this, "Labor's Day", we see 
our efforts bearing fruit. The fruit of 
more work for our members, fruit 
made all the more sweet by having 
morememberstosharein the harvest. 


AMERICA WORKS BEST 
WHEN WE SAV. 


AS A UNION MEMBER IN THE SIXTIES, 
ANGUS WORKED WITH YOU... 


AS GOVERNOR, HE’LL DO THE SAME. 
CALL 1-800-MAINE 94 (624-6394) 


ANGUS KING 
Independent For Governor 


Paid for and authorized by tne Angus King for Governar Commillee 
PO Box 633, Brunswick, ME 04011, J Maurice L Bisson, Treasurer 
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AUO TA 

Tea Wall 
JVAUO?IA 


Hold this ad up to a mirror and see a brand new resource: 
You. Because recycling starts with people—people to start 
old newspapers and magazines on the recycling path. That 
path may end at the modern paper recycling facility we’ve 
just built in East Millinocket as part of our commitment to 
conservation and the environment. You see, we have the 
technology to make new paper from old—so less waste 


goes into landfills. But the 

true resource for those BE BOWATER 

aa a Great Northern Paper 
Millinocket East Millinocket Nashville Planzation 


Harris Bil 


WHEN OUR NAME'S ON IT, YOU CAN DEPEND ON IT. 
Oil heat, the best heat for Maine 
Member, Maine Oil Dealers Association MOE 


' 385 Main Street, So. Portland 772-8304 


€-1993 Bowater Inc. All mphts reserved 


B. C. & T. Local 334 


Oscar “Junior Hodgkins 
Business Agent 


Jim Anderschat 
Financial Secretary 

We hope that everyone is having a 
good summer so far. We would like 
to wish the best for the displaced 
employeesofthe Nissen Brewerplant. 
On July 15 this plant closed to con- 
solidate the bread linesat the Portland 
plant. We are happy to say that eight 
of the Brewer employees transferred 
to the Portland plant and are working 
steady at this point. 

The results of our Executive Board 
elections are as follows: 

Nissen Executive Board: Peter 
Panagakos, Walter Lynch, Joel 
Adams. 

B&MExecutiveBoard: Bob West, 
Debbie Ridge, Jo-Ann Sanborn. 

AndtheresultsofourShop Steward 
elections are: ; 

Nissen Shop Stewards: Chief Stew- 
ard, Tom Cormier; Stewards, Bob 
Paul, Terry Honan, Howard Tumer. 

B & MShop Stewards: Chief Stew- 
ard, Debbie Ridge; Stewards, Jo-Ann 
Sanbom, Bob Holbrook, Melody 
Goodwin. 

The B.C. & T.W.LU. held its 34th 
Constitutional Convention on July 
20th thru July 26th at the Riviera 
Hotel in Las Vegas, Nevada. The 
officers expressed how important or- 
ganizing is to the labor movement. 
Also they expressed that all locals 
have to make a commitment to en- 


sure that members of Congress are _ 


elected this fall who are sympathetic 
to the goals of working people. 

Some of the key resolutions that 
were adopted are as follows: Golden 
70 Retirement Plan (in case of plant 
closing or layoffs due to technology), 
toadopt language in contacts to build 
broader benefits regarding the Fam- 
ily and Medical Leave Act, a shorter 
work week (35 hrs.) with no loss of 
pay and to support health carereform 
to provide full health care benefits for 
all workers and the unemployed. We 
will have more on the convention at 
the next printing. 


Maine Senior Games 
Continued from Page 9 


There are additional fees for bowling 
and golf. Entry forms are available at 
any Casco Northem Bank office or 
may be obtained from SMAAA. 
Adance, featuring the "Music Mak- 
ers, the Classic Big Band" will beheld 
on Friday, September 10 at Riverton 
Community Center, awards from the 
Golf toumamentand Ten Pin Bowl- 
ing will be presented at the dance. 
On Saturday, aFun and Fitness Fair 
will take place in the gym at King 
Middle School. Spectators and par- 
ticipants will have the opportunity to 
gather information on products and 
services of special interest to them. 
The Maine Senior Gamesisa state- 
wide non profit organization estab- 
lished to provide older people with a 
competitive experience and to en- 
courage them to maintain and im- 
prove their health. 
For more information about the 
Senior Games, call 775-6503 or 1- 
800-427-7411. 


New Benefit To Help Asthmatic 
Chilldren and Their Families 


by Don McNamara 
Labor Representative 
Blue Cross & Blue Shield of Maine 


When youchild suddenly begins to 
have problems breathing, it's fright- 
ening. ..to you and your child. That's 
why an important new benefit to pro- 
vide asthma education to asthmatic 
children and their families is being 
added to Blue Cross and Blue Shield 
of Maine coverage. This education 
can help children with asthma and 
their parents better manage their con- 
ditions. Better management should 
result in fewer acute episodes and a 
decreaseinrequiredemergencyroom 
visits and hospitalization. 

The Asthma Education Program 
helps asthmatic children and their 
parents by focusing onearly interven- 
tion and self-management. "It's in 
everyone's interest to improve the 
management of care for asthmatic 
children,” saysRita Williamson, R.N., 
Quality Improvement Project Man- 
ager, Blue Cross and Blue Shield of 
Maine. "Going to the hospital is not 
only costly, but very stressful for 
children and paients alike.” 

Participants in the program leam to 
avoid wheneverpossibleénvironmen- 
tal factors that can trigger an asthma 
attack, such as animal hair, dust, and 
pollen. Williamson adds, "Research 
has shown the appropriate care in the 
first 24 hours of an asthma attack can 
significantly decrease the risk of hos- 
pitalization. So program participants 
leam torecognize symptoms as early 
as possible and react appropriately 
either with medication or calling the 
child's doctor." 

How It Works 

Thisasthmaeducation benefitofup 
to $200 per asthmatic person per cal- 
endar year is for both children under 
age 18 withasthmaand their families. 


Have a Happy & 


In order to be eligible for the benefit, 
a physician must refer you to a pro- 
gram, and it must be an approved 
asthma education program offered at 
a hospital or doctor's office. A list of 
approved, hospital-based programs 
throughout Maine follows. 

For those with HMO Maine, HMO 
Choice, and SELECT BLUE con- 
tracts coverage began on May 1. For 
those with COMP-CARE, Compre- 
hensive Major Medical (CCM), and 
Full Service coverage, benefits will 
begin on the date of the group's re- 
newal. (Memberscancheck with their 
company Benefits Administrator for 
tor for the specific date that applies to 
their group.) Benefits are subject to 
any deductibles, copayments and 
policies governing self-referral under 
a specific plan. 

Approved Asthma Education 
Programs Are Offered By: 
Eastem Maine Medical Center 
Houlton Regional Hospital 
Kennebec Valley Medical Center 
Penobscot Bay Medical Center 
Central Maine Medical Center 
Maine Coast Memorial Hospital 
Maine Medical Center 
Mt. Desert Island Hospital 
Redington-Fairview General 
Hospital 
Sebasticook Valley Hospital 
Southem Maine Medical Center 
Waldo County General Hospital 
Calais Regional Hospital 
Mayo Regional Hospital 
Miles Health Care Center 
Millinocket Regional Hospital 
York Hospital aN 


Through 
dedication, 


perserverance and 
skill, each of our 


nation’s wage 


earners makes his 
and her valuable 
contribution to 


America's 
prosperity. We 


salute you, one and 


Safe Holiday 
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MERL ‘Same’ 
DUNHAM ine: 


‘MORRISON AVENUE 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE STAVE 
WE ALSO SERVICE FAULTY WELLS 


285-7758 
FRED ESTIMATES 


SSIES 


PRINTING SERVICE 


Full Service Commercial Printing 
Q Quality Offset Printing 
Q Computerized Pre-Press System 
Q First In Service 
Q Tops in Turnaround 
Q Competitive Prices 


Quick Print Copying Service 
Q New Digital Copies 
Q Single or Multi Color 
Fax Services 
Q Same Day Service 


Maine’s First Union Printer). 


We've been in business for over 70 years . . . 
give us a call. . 


155 MAIN STREET ¢ WATERVILLE, ME 04901 
Tel. (207) 872-5565 © Fax (207) 872-0792 


LINGLNMe. 


WORK: 


Engineers and Shipbuilders for Over 100 Years. 


BATH, MAINE 


LABOR 


RECORD 


Project Equity Account 
Trust (P.E.A.T.) 
Continued from Page 1 


Skeptical. The Maine unions ini- 
tially were skeptical but both the 
unions and the company now believe 
it will help compete against open- 
shop contractors, says David 
Ellenberger, Stone & Webster Engi- 
neering Corp.'s manager of labor re- 
lations, "We view it as a partnership, 
andwe think ofitasoneway ofselling 
Services collectively," he says. "If 
you show you are willing to put your 
money at risk, it shows good faith in 
the partnership.” 

In the unions eyes, the agreement 
is related to earlier union project sta- 
bilization agreements that have been 
used on pulp-and-paper and power 
projects in the state, says Patrick N. 
McTeague, the attomey that repre- 
sented the Maine building trades. 

Theagreementshifistocraftwork- 
ers a portion of the financial risk on 
the project in exchange fora voice in 
the management of day-to-day ac- 
tivities through a joint labor-manage- 
mentcommittee. The withheld wages 
create a risk pool of several hundred 
thousand dollars to which Stone & 
Webster willcontributeequally.Stone 
& Webster funds will be expended 
before any union member contribu- 
tions are used. 

Escrowed funds will not be used 
to pay for conditions beyond the con- 


trol of workers and site management, . 


+ such asdesign changes, poor weather 
and procurement delays. The perfor- 
mance of the workers and site man- 
agement will be judged by trustees of 
the fund. Trustees will be an equal 
numberofunionandStone& Webster 
representatives. If the trustees cannot 
agreeon thedisbursementofthe funds, 
a preselected impartial umpire will 
make a decision binding on all par- 
ties. 

"We believe that labor and con- 
struction managers and owners have 
afundamental interestthatis thesame 
quality, on-time and under-budget 


Stone & Webster 


and 


Maine State 


Building & Construction 


Trades Council - AFL-CIO 


construction,” says McTeague. He 
says the unity of interest is particu- 
larly strong with "fair contractors" 
that work under union agreements. 


SHARED FINANCIAL RISK 
for on-time completion of a $65 mil- 
lion pulp mill is agreed to by building 
trade unions in Maine and Stone & 
Webster Engineering Corp. Under 
the Project Equity Account Trust 
agreement, the unions set aside 10 
percentof wagesin escrow accountin 
exchange for a say in the day-to-day 
management of the project. Stone & 
Webster,astheowner/contractor, also 
puts funds atriskin the venture which 
is believed by the parties tobe the first 
of its kind in the industry. 


—_— ee 


MAINE BUILDING 
TRADES ASBESTOS 
SCREENING PROGRAM 
Continued from Page 3 


take place in Portland or Bangor, At 
both locations, the evaluation will be 
under the supervision of a physician, 
a Board Certified Pulmonary Spe- 
cialist. In. Portland, the evaluations 
will be supervised by Dr. Dermot 
Killian, at the Mercy Hospital. In 


ENNEBEC 


Bangor, the evaluations will be su- 
pervised by Dr. Frederick Oldenburg, 
who is affiliated with Eastern Maine 
Medical Center and St. Joseph's Hos- 
pital. 

Unlike previous screenings involv- 
ing only mass x-rays, members will 
beable to schedule the evaluations at 
times convenient for them. This ar- 
rangement was made so that mem- 
bers who are working or out of state 
will be able to be screened if they 


CONTRACTORS 
INDUSTRY 
& 
HOMEOWNERS 
EQUIPMENT 


Rental Sales and Service 
With 6 Locations to serve you 


AUBURN: 
629 Washington St. 
783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122 


FAIRFIELD: 
Upper Main St. 
453-9351 


BANGOR: 
Perry Road 
947-3381 
KITTERY: 
Rt. 236 W. off Rt. 95 
439-5115 
WOOLWICH: : 
U.S. Route 1 
443-1393 


A Quality Team 


Building The Auburn 


Virgin Pulp 


Substitute Mill Together 


245 Summer Street, 


Stone & Webster Engineering Corporation 


Boston, Massachusetts 02210 


(617) 589-5109 


AUBURN VPS RECYCLE FACILITY 


The rendition (above) shows the _includingrawmaterials, products,and 
completed structure. It forms a "T" chemical storage, will be housed in a 
with the "process" building and out- _ building with a plan area of approxi- 
door/undergroundweighingscalesin mately 80,000 sq. ft. Some of the 
frontand the "warehouse" atachedto construction features include: 80,000 
rear. Vehicles will be weighed upon cubic yards of excavation, 40,000 
arrival and then proceed around the _ linear feet of piles, 6,500 cubic yards 
left side and unload the raw material, _ of concrete, 500 tons of reinforced 
Once processed the finished (VPS) __ steel, 750 tons of structural steel, 
product will be loaded onto vehicles  45,000linearfeetof pipe,8,500linear 
at the right side of the warehouse. feet of cable tray, and 350,000 linear 

The entire size of the complex, _ feet of cable. 
desire. They have arranged for the screen- 

Theevaluation willincludechestx- _ ings. There will benochargetomem- 
rays, pulmonary function tests,anda —_bers unless they are diagnosed with 
basichealthassessment. Thosemem- —_an asbestos-related disease, pursue a 
bers whoarediagnosed withthepres- _claim, and receivea settlement. If so, 
ence of asbestos-related disease will __ the cost of the screening will be de- 
be given recommendations regard- —_ductedfromthefirstsettlementcheck. 
ing follow-up treatment and further Eligible Building Trades personnel 
diagnostic testing. Those who are _will receive a preliminary question- 
diagnosed with non-asbestos- naire which they will complete and 
relateddisease will be given recom- —_retumto McTeague, Higbee, Libner, 
mendations regarding the need for 
primary care follow-up. 


The screening program has been 
coordinated by McTeague, Higbee, 
Libner, MacAdam, Case & Watson. 


SMOKING 
IS THE 
GREATEST 
SINGLE 


PREVENTABLE 
CAUSE OF 
DEATH 


Auburn VPS Project 
Continued from Page 1 


agreement include Asbestos Work- 
ers, Boilermakers, Bricklayers, Car- 
penters, Electrical Workers, Iron 
Workers, Laborers, Operating Engi- 
neers, Painters, Pipefitters, Roofers, 
Sheet Metal Workers, Sprinkler Fit- 
ters, and Teamsters. 

Stone & Webster chose the Au- 
bum site primarily to be close to its 
customers. The economics of the 
operation are attuned to transporta- 
tion costs as Paper makers in Maine 
are now buying much of their pulp 
from the south and midwest. Stone & 
Webster anticipates it will be able to 
underprice its competititors. And by 
offering lowerprices, the VPS project 
willhelp Maine's paper mills become 
more competitive in the markets they 
serve, 

Aubumexpectstaxrevenues from 
the plant of between $350,000- 
$400,000a year. Even with expenses 
for upgrade of its infrastructure, nota- 
bly the sewage treatment plant, the 
city expectsa net gain in tax revenues 
of approximately $150,000 with the 
amountrising over time. Aubum did 
not have to offer Stone & Webster 
any tax incentives. 

Joe Brennan, former Governor 
and Congressman, spoke about how 
business and labor sat down together 
and developed a new way to work 
together that is a model of what true 
partnership means.."Labor made a 
commitmenttodotheir partio deliver 
this project on time and within cost, 
and they shared the risk of failure. 
This precedent setting (P-E.A.T.) 
agreement acknowledged that it is 
notonly the boss who has something 
at stake in a project of this kind, it is 
also all the men and women whose 
jobs depend on the project,” Brennan 
stated. 

Other speakers who applauded 
theprojectincludedEdGorham,Sec/ 
Treas, of Maine AFL-CIO; Sherry 
Huber, Exec. Mgr. ofthe Maine Waste 
Management Agency; Richard 
Trafton, Mayor, City of Aubum. 
Master of Ceremonies was William 
Harriman, V.P.S.Construction Man- 
ager for S.&W. Eng. Corp. 


MacAdam, Case & Watson. Then, 
Building Trades members and retir- 
ees will be invited toan informational 
meeting regarding asbestos and their 
legal rights. Contact your Business 
AgentorMcTeague, Higbee, Libner, 
MacAdam, Case & Watson, Build- 
ing Trades Asbestos Coordinator (1- 
800-482-0958) for further informa- 
tion. 


Working People Take A Bow On Your Day 


HALL & KNIGHT HARDWARE Co. 


“Serving You for over 100 Years” 


Wholesalers of 
HARDWARE, PLUMBING, HEATING 
AND ELECTRICAL SUPPLIES 


784-5721 


3 MIDDLE STREET, LEWISTON 


